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Women and their Advantages in Enterprise

RSDr. Ing. Věra Flasarová
Ladies and Gentlemen

Thank you very much for an invitation to today´s session. I am very glad to be again in my former  alma mater. The topic: Women and enterprise is very interresting for me and I have to say, that this one was permanent item for all five years of my activity in European Parliament and in its Committee of Gender equality.

The modern society came to the stage when nobody doubt openly about gender equality between women and men. That is accepted at least in an our cultural milieu. Maybe, everybody are not convinced forever that in the public area  woman is able to act so successfully like a man but at least this similar convincion is  not openly declared. Because to declare it openly equals a little faux pas.

No doubt there is a success. But meanwhile there is good to take it carefully. An access of women to career,  education and mainly to the equal salaries with men is continually little complicated. Very strong is the traditionaly shaped opinion according this only man is a provider of familly, whereas women are engaged as auxiliary persons with a modest aim to help only by the fill of the familly´s budget. 

Most of women - when they would like to be successful in their society -  bears two weights. This fact naturally inhibited them. In case women are employed only a small number of them aren´t so lucky to find in a head of company so enlightened and liberal manager able and convinced to create the working conditions suitable for a conciliation of all obligations of women, it means familly and maternity, with thein career and continued education. 

Evidently that´s the most noted and most discussed problem in the whole area of the equal opportunities between women and men. One of the ways of solution is when woman herself to became a businesswoman, a person who will dictate the conditions in her company. Or, at least  she will become the person which carries bussines only like an individual. In this case she herself will take decissions about her business and her time. But, this way guiding from the still persisting unequal position in the gender question isn´t comfortable walk-over.

Undertaking and self-employed women have to reckon with the reality according that the space of business and competition is very hard and with plenty of obstacles and rivals regardless to the fact that their competitor is a woman. Like in politics in the business there is double area, as well. That common and visible and that which I can call „clubby“. Into the „men´s clubs“ in business woman penetrate so hardly like into those similar clubs in policy. But especially there make decisions. Women have left only to create their proper clubs with their proper orders.

The actual society tends intentionally towards the sharp competition and we know very good what about is the world of job orders, moneys, bank credits or law-suits. Who waits regards or even help is fatal mistaken. None regards but in the world of business there is waiting every rival ´s wrong step. Like a politician of left wing I observe with fears this development to the more induration and disregard in politics and in area of undertaking.

From this point of view women entering in the enterprise and deciding to take their own destiny merit our respekt and admiration because they will have to demonstrate force, persistence and tenacity. 

The word competition is in a plenty of european languages femininum but in reality it is product of men´s inclintion to fight, overcome and be winning. For women is inhere a confined dosis of competitivity, too but women prefere more harmony and stability. Women looking after the solution, not victory. The women´s EGO isn´t egoistic.

Women generally haven´t in their blood the olympic motto – quicklier, higher, longer – which is for a long time critised from the positions of modern sociology and philosophy. With women´s soul and conception of human existence resonates critic of the continuos „growths of growths“, from the point of view among others czech philosopher Václav Bělohradský, or general critic of society with the deepening social gulf between social levels from the position for example french sociologs Missis and Mr Pincon.

Not to decelerate advancement but restore the human dimension in relationships among people, and also in the undertaking, in places of employment or in politics, reinforce empathy, solidarity or compassion, too. Those qualities are propre to women more than to men. It ´s necesary therefore women to be in bussines and more in academic sphere and in policy. My point of view is that the Program Leonardo da Vinci – one of the topics of this conference - can be very useful for this aim. I remember one discussion in European Parliament, where one of my fellow constantly evoked that women create not only one notional half of mankind but represent the half of its whole capacity and half of its imagination. Why to let this half vacant? It´s easy. The correct arguments are always easy.

Just long time women create an important deal of the world of bussines and undertaking. In a many lands of European Union every year are regularly announced the competitions of the most successful enterpreneur among women and the prizewinner of those competitions are usually very respectful persons. 

According some critics of the equal chances the successful women seek to conform to men by hearthlessnes, thinking, dressing. Due to women are losing or puting down their natural conduct and become any replice of men. Maybe sometimes to be truth but I don´t thing to be right way and that efect ruling. In this case that would by misake because the natural woman´s princip in undertaking would be an ability to create the harmony and solute conflicts.

I know that a czech mythological personality, princess Libuše, by her verdict in favour of a jounger brother, during the judgement concerning a controversy between two brothers, that elder had been sharply inflamed. But finally it turned out that the princess decided the judgement correctly, even if the old cronicles terminates by her abdication in favour of man, next princ Přemysl. Old czech chronicler - capitulary Kosmas - had to be oblidged to explain anyway a genesis of Přemysl´s kin, and this one was a good oportunity for him. Come to that it was Middle Ages. Today woman-enterpreneur has much more chance persist her desision, mainly in the case she will be sure its accuracy. 

Ladies and gentleman, in conclusion I would like to indulge this session success and to you a lot of energy, ideas and pacience in all yours activities.

Thank your for your attention
Věra Flasarová.
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